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ABOUT THIS DOCUMENT

This document was adapted from several webpages that were live from July
2022 — June 2023. The Workforce Development Council of Seattle-King
County has archived these pages to aid in record-keeping.

In addition to visual differences, interactive elements that link to site content
will behave differently from how they were originally designed.
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WORKFORCE DEVELOPMENT COUNCIL OF SEATTLE-KING COUNTY

PROGRAMS

PROGRAM YEAR 2022 (PY22)
JULY 1, 2022 - JUNE 30, 2023

The Workforce Development Council of Seattle-King County (WDC) funds programs
that increase access and impact of public and private resources, utilizing strategies that
are responsive to the needs of community and industry.

This overview of the WDC's program investment includes overall goals, strategies, deliv-
erables, and service providers funded per program.

See program and budget archive.

WORKFORCE INNOVATION &
OPPORTUNITY ACT

ADULT PROGRAMS

The Workforce Innovation & Opportunity Act
(WIOA), braided with King County Veterans, Seniors
& Human Services Levy (VSHSL) funds, provides

a variety of services to adults who are furthest from
opportunity, overrepresented among low income

and unemployed individuals, and historically
underrepresented in their access to services.

This program makes an explicit commitment to racial
equity and the provision of culturally competent and
linguistically appropriate services. This commitment is
demonstrated in the following ways:

¢ Program design emphasizing partnership with
community-based organizations to expand system
capacity and increase engagement of BIPOC,
immigrant, and refugee populations

¢ Flexible funding model promoting wraparound
supports and financial resources for communities
facing barriers to employment

¢ Focus on expanded access to work-based learning
and on-the-job training to build foundation
for long-term career pathways in high-demand
industries

e Empbhasis on collecting more comprehensive
demographic data to identify racial disparities in
program access and outcomes

¢ Emphasis on advancing digital equity, so

participants have access to internet-enabled devices,
broadband Internet, and digital literacy training.

Services prioritize job placements, training, and
job retention, and are connected through the 45
WorkSource Seattle-King County locations.

Types of service include:

Career counseling

Labor market and training information
Comprehensive Assessment

Employment placement and retention services
Interactive workshops

Labs

Job clubs

Training

Supportive services

Incentive payments

In the next year, we expect 402 people to enroll in this
program, with 68% achieving employment.

Thanks to all our service providers, including consortia
of partners:

e Asian Counseling & Referral Service, with Partner
in Employment

e Neighborhood House

e TRAC Associates, with Africatown International,
Pioneer Human Services, National Asian Pacific
Center on Aging, and Entre Hermanos

e  YWCA Seattle | King | Snohomish, with
International Rescue Committee and Urban League
of Metropolitan Seattle

Investment: $2,667,517
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BUSINESS SERVICES & RAPID RESPONSE

WorkSource Business Services Team (BST) prioritizes
businesses that provide quality jobs to their employees,
including internal career pathways with upward
mobility as well as businesses that are owned by
BIPOC community members. The BST serves all
businesses that request services. Business is one of

the primary customers of the WorkSource Seattle-
King County system, as mandated by the Workforce
Innovation & Opportunity Act (WIOA). The Business
Services Team at WorkSource Seattle-King County:

e Has comprehensive understanding of labor market
conditions

e Acts as lead support partners through Seattle-King
County’s primary sector strategies (as defined by
WIOA)

e Consults on workforce development activities

e Assists employers with development of quality jobs
Connects businesses to current workforce skill
needs

e Leads regional and local business partnership
activities

The team is dedicated to:

e Workforce planning needs of local industries

e Talent acquisition strategy development
Connecting businesses to the WorkSource system’s
talent and resources

e Directly addressing the workforce needs identified
through Industry Leadership Tables by leveraging
knowledge of programs and the collective strength
of regional network of support partners

The team champions initiatives, led by the WDC, that
engage industry as a leader in workforce development
strategies and investments, with the goal of providing
community members with relevant opportunities in
high-demand businesses.

Services include:

e Direct connection to job seekers with the skills and
relevant education

e Recruitment assistance through in-person and
virtual hiring events

e Supporting efforts by Industry Leadership Tables

e Strategic retention assistance and layoff aversion
planning

e Layoff assistance

e Providing workforce information (labor market
data and forecasts, tax incentive assistance, human
resources best practices, navigation of federal
contract compliance, and connection with industry
groups and economic development networks)

The regional Rapid Response Team is led by the
WorkSource BST and is designed to:

® Minimize the amount of time affected employees
spend laid off

e Facilitate the sharing of occupation and
employment networks, information, and resources

e Help businesses avoid layoffs by assisting with job
re-employment prior to the occurrence of layoffs

e Help participants, businesses, and industries in
the region who have been impacted by COVID-19
move toward recovery and stability

The team is committed to achieving at least a 95%
business customer satisfaction rate while:

e Serving over 2,000 unique businesses
Providing over 5,000 unduplicated services to
businesses

e Coordinating 25 demand-driven job fairs and/or
hiring events

Thanks to our service provider:
e Pacific Associates

Investment: $849,311

DISLOCATED WORKER PROGRAMS

The Workforce Innovation & Opportunity Act
(WIOA), braided with King County Veterans, Seniors
& Human Services Levy (VSHSL) funds, provides

a variety of services to adults who are furthest from
opportunity, overrepresented among low income

and unemployed individuals, and historically
underrepresented in their access to services.

This program makes an explicit commitment to racial
equity and the provision of culturally competent and
linguistically appropriate services. This commitment is
demonstrated in the following ways:

e Program design emphasizing partnership with
community-based organizations to expand system
capacity and increase engagement of BIPOC,
immigrant, and refugee populations
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e Flexible funding model promoting wraparound
supports and financial resources for communities
facing barriers to employment

e Focus on expanded access to work-based learning
and on-the-job training to build foundation
for long-term career pathways in high-demand
industries

® Emphasis on collecting more comprehensive
demographic data to identify racial disparities in
program access and outcomes

e Emphasis on advancing digital equity, so
participants have access to internet-enabled devices,
broadband internet, and digital literacy training.

Services prioritize job placements, training, and
job retention, and are connected through the 45
WorkSource Seattle-King County locations.

Types of service include:

Career counseling

Labor market and training information
Assessment

Employment placement and retention services
Interactive workshops

Labs

Job clubs

Training

Supportive services

In the next year, we expect 484 people to enroll in this
program, with 74% achieving employment.

Thanks to all of our service providers, including
consortia of partners:

e Asian Counseling & Referral Service, with Partner
in Employment

e Pacific Associates

e TRAC Associates, with Africatown International,
Pioneer Human Services, National Asian Pacific
Center on Aging, and Entre Hermanos

Investment: $2,848,639

WORKSOURCE CONNECTION SITES

Connection Sites create strong links to the community,
ensuring that Black, Indigenous, People of Color have
equal access to financial resources, training programs,
and high-quality jobs within in-demand sectors.

In response to the diverse needs of the Seattle-King

County community, the network of WorkSource
Seattle-King County sites has increasingly expanded
to include community organizations with a portal to
WorkSource services, called “Connection Sites.” This
connects local organizations to resources from the
Workforce Innovation & Opportunity Act.

These sites provide customers and program participants
with computer-dedicated access to WorkSource Seattle-
King County services, in addition to:

e Food

e Transportation

e Clothing

e Family counseling

e Employment readiness
e Education

e Housing

e English-language classes

e Disability and mental health resources

By leveraging resources and knowledge through
dedicated collaborative partnerships, these
organizations become partners with local WorkSource
Center and Affiliate sites, connecting their customers
to:

e Additional resources through the larger system
e Network for customer referrals
e Staff training

In the first three quarters of PY 2022, during closures
due to COVID-19, we saw:

e Approximately 3500 job seekers being served
through WorkSource Connection Sites

® 2,400 attendees of on-site employment/education-
related workshops

e 226 direct referrals to WorkSource Centers and
Affiliates

The network is powered through unpaid, in-kind
partnerships with each community-based organization.
Sites and organizations include:

Bellevue College, Center for Career Connections
Bellevue College, Workforce Education
Cascadia College

Children’s Home Society of Washington
Downtown Emergency Service Center

Highline College

Hopelink, Bellevue

Hopelink, Carnation
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Hopelink, Kirkland

Hopelink, Redmond

Hopelink, Shoreline

International Rescue Committee

King County Library, Auburn

King County Library, Enumclaw

King County Library, Covington

King County Library, Kent

King County Library, Renton

Lake Washington Institute of Technology
Millionair Club Charity

Multi-Service Center

National Asian Pacific Islander Coalition on Aging
Neighborhood House, Birch Creek
Pioneer Human Services, Aspen Terrace
Puget Sound Training Center

Refugee Women’s Alliance, Seattle
Refugee Women’s Alliance, SeaTac
Renton Technical College

Seattle Central College

Seattle Goodwill

Seattle Housing Authority, New Holly
Seattle Public Library, Ballard

Seattle Public Library, Central

Shoreline Community College

YWCA Education Center at Greenbridge

WORKSOURCE OPERATOR TEAM

The Workforce Innovation and Opportunity Act
requires the WDC to competitively select an Operator
to administer the area’s one-stop system.

The operator role ensures that all partners in the
WorkSource system receive real-time information on
emerging labor market information, guidance from the
Employment Security Department, and the technical
assistance, training and support needed to effectively
respond to COVID-19 recovery and help individuals
find employment.

The WorkSource Seattle-King County Operator is
responsible for working in partnership with the WDC
to:

e Integrate and streamline service delivery for all
WorkSource programs and partners

e Maintain standards and accountability

e Support communication across the system

e Provide and facilitate professional development
and staff training

* Provide guidance and technical assistance for all

WorkSource staff, including access to resources and
information for Connection Site staff

e Share system best practices

e Recruit new partners

Additionally, the Operator leads functional teams
made up of WorkSource staff, which guide system-wide
efforts in:

e Customer engagement
e Community outreach
e Workshop facilitation

Through collaboration with these functional teams, the
Operator:

e Creates strategies to expand outreach and
service efforts to individuals facing obstacles to
employment
Conducts and analyzes customer survey data

e Coordinates regional partnerships to ensure
efficient services

Thanks to our service provider:

e Seattle Jobs Initiative

YOUTH PROGRAMS

The Workforce Innovation & Opportunity Act
(WIOA) provides a variety of services to in-school
youth (ages 14-21) and out-of-school youth (ages 16-
24) who meet eligibility requirements.

Request for Proposals (REP) Update

On February 22, 2022, the WDC released Request

for Proposals (RFP) No. 21-04, “Population Based
Strategies - Youth Programs,” with additional
resources available from WIOA to supplement ongoing
youth contracts.

The RFP was designed for community-based
organizations to conduct intensive, innovative
community outreach to youth ages 16-24 who need
training, employment and/or support services, and who
were impacted by the COVID-19 economic crisis. The
following organizations were selected to launch pilot
programs from June 1, 2022, through June 30, 2023:

¢ King County Department of Community and
Human Services (DCHS)’ Children, Youth and
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Young Adult Division (CYYAD) ¢ King County Department of Community and
* Boys & Girls Club of King County Human Services (DCHS)’ Children, Youth and
e El Centro de la Raza Young Adult Division (CYYAD)
e Partner in Employment e Evergreen Goodwill of Northwest Washington
e SafeFutures Youth Center (OSY)
Youth are provided a full range of services, including And our service providers for in-school youth:
tailored internships and jobs with a prioritization
of career pathways, work experience, and industry- * Boys & Girls Club of King County
recognized degrees and certificates. Each participant e Urban League of Metropolitan Seattle
undergoes a comprehensive assessment to review e SafeFutures Youth Center

skills, interests, strengths, and aptitudes, and support

needs. Then they work with a qualified case manager Investment: $3,227,519
to identify a career goal, service plan, and outcome

related to education and employment. By offering

education through tutoring, alternative schools, and

learning centers, these programs can serve youth

throughout Seattle-King County, either enrolled in

school or outside of school systems, to work toward

a high-school diploma and/or a General Education

Diploma.

Throughout the program, young people receive
intensive support in addressing barriers to opportunity
to progress through additional education, training, and
the next steps on their career journey. This program
prioritizes:

Educational credential attainment
Post-secondary placement
Unsubsidized employment placements
Training

Employment retention

Additionally, participants receive twelve months of
follow-up services after exit from programming.

In the last year, 360 total youth were served by this
program (164 new enrollments), which included 283
out-of-school youth (116 new enrollments) and 77 in-
school youth (48 new enrollments). Projected outcomes
for the next year include 170+ paid work experiences
(ranging from 45-240 hours), 150+ credentials

earned (both GEDs and diplomas), and 200+ youth
completing Career Readiness Training.

As we plan for PY22, the WDC will work to leverage
the expertise of each provider and tailor outcomes to
each organization’s specific program models.

Thanks to our service providers for out-of-school
youth:
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OTHER GOVERNMENT
CAREER CORPS

Career Corps helps unemployed workers, including
King County residents who are unemployed due to
the pandemic or the resulting recession, or who were
already unemployed when the pandemic began and
remain so due to the negative economic impacts of
the pandemic. Career Corps is funded through a
distribution of American Rescue Plan Act funds to
King County which were then subcontracted to the
WDC.

Career Corps will provide the following services to
individuals negatively impacted by the COVID-19
pandemic:

Subsidized employment
Work-based learning
Training services

Case management

This program will build off the successful model
demonstrated by WDC’s Disaster Recovery Dislocated
Worker Grant Program funded by the U.S. Department
of Labor in partnership with the Washington State
Employment Security Department.

Additional assistance includes:

Job training

Job placement

Case management services

Upskilling of low-wage workers and workers with
lower levels of educational attainment

e Support services for dislocated workers and
individuals disproportionately impacted by the
pandemic

A desired outcome of this program is to create long-
term career pathways that lead to better jobs and
better pay.

Thanks to our service providers:

Asian Counseling & Referral Service (ACRS)
Neighborhood House

Pacific Associates

TRAC Associates

YWCA Seattle | King | Snohomish

Investment: $2,895,000

COVID HUNGER RELIEF STAFFING &
SERVICES

This program, funded by the Community Development
Block Grant — Coronavirus (CDBG-CV) from the US
Department of Housing and Urban Development, aims
to improve access to food, benefit individuals with

low and moderate incomes, reduce food insecurity,
and create economic opportunities by supporting the
operations of eligible food programs.

In the next year, we expect to:

e Provide access to 28 temporary, subsidized
employment opportunities at food program
locations facing elevated food insecurity

e Build partnerships with local food programs such
as food banks, community kitchens, food pantries,
and senior nutrition programs

e Cover project delivery costs, including
food program staff recruitment, placement,
compensation, benefits, and training

e Fill staffing gaps resulting from a lack of other
funding resources

e Increase food program staffing

Thanks to our team of service providers:

Asian Counseling and Referral Service (ACRS)
Neighborhood House

TRAC Associates

YWCA Seattle | King | Snohomish

Investment: $883,249

ECONOMIC SECURITY FOR ALL (STATE
ECSA)

Economic Security for All (State EcSA) is an initiative
of the Washington Employment Security Department
(ESD) designed to develop replicable models to
measurably reduce poverty. Starting July 2022, EcSA
is expanding to become State EcSA, and shifting to
flexible state funds allowing for innovation and new
ideas in program design.

The US Department of Labor reports that low income
is the top barrier to employment. The program began
in 2019 as four collective impact pilot projects seeded
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by Governor Inslee using federal Workforce Innovation
and Opportunity Act funds. In January 2021, the
program expanded to the full state, accompanied by
additional investment of WIOA statewide funds. We
launched our EcSA program in October 2021.

The new state-funded grant will make additional
investments in the following areas:

e Added resources for referral partners

*  Monthly stipends — pilot $500 cash transfer
conditioned on participation

¢ Incentive payments

The monthly stipends and incentive payments are
designed to mitigate the effects of the benefits cliff—
when a program participant faces tax increases and
loss of benefits which offset or outweigh the gains
made through wages.

This new round of state funding will integrate
assessments during the enrollment process to determine
the impact of the benefits cliff. The WDC will use

the Federal Reserve Bank of Atlanta’s Career Ladder
Identifier and Financial Forecaster (CLIFF) Planner

for career counseling and budgeting, while we work

to update the functionality of the Self Sufficiency
Calculator to incorporate these new assessments.

In the next year, we expect 136 people to enroll in this
program, with 16 people receiving the pilot monthly
stipend over ten months.

Thanks to our service providers:

TRAC Associates

Neighborhood House

Asian Counseling & Referral Services
YWCA | Seattle | King | Snohomish

Investment: 1,497,457

JOBS & HOUSING PROGRAM

King County has long faced unacceptable levels

of homelessness, and like the rest of the country,

the region has experienced significant job loss and
unemployment due to the pandemic and the associated
recession.

The Jobs and Housing Program from King County is
designed to tackle homelessness and stabilize people’s
lives by providing a place to live and a program-

supported job with the goal of helping people progress
to getting a permanent job, having permanent housing,
and exiting the homeless system. It also helps to
support and advance King County’s equity and social
justice goals by helping low-income individuals access
two main determinants of equity: jobs and housing.

The Jobs and Housing Program provides temporary
jobs, career preparation, and housing and support
services to people experiencing homelessness. The
average pay is between $20-25 per hour, and jobs come
with health insurance and other benefits. Jobs may be
with King County or other local organizations. Most
jobs are entry-level, with little to no prior experience
necessary.

Types of service include:

e Temporary jobs lasting up to 1 year
Paid ORCA transit pass and other transportation
assistance as needed for 1 year

e Housing support (rental subsidy, housing case
management, etc.) for 1 year

e Career support and coaching services for 1 year

In the next year, we expect 125 people to enroll in this
program.

Thanks to all our service providers:

e Neighborhood House
e TRAC Associates

Investment: $ 930,000

TICKET TO WORK

The goal of this program is to provide Social Security
beneficiaries with disabilities the choices, opportunities,
and support needed to become and stay employed, and
increase their earnings on a path to becoming econom-
ically self-sufficient. By providing a coordinated and
seamless service transition between Division of Voca-
tional Rehabilitation (DVR) and employment services
for eligible ticket holders, the program strengthens
existing partnerships focused on employment services
for DVR customers.

Program participants can develop and maintain an
Individual Work Plan to reach their career develop-
ment goals and receive immediate WorkSource Seat-
tle-King County benefits and long-term support for job
retention and career advancement. Services provided
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include:

Career counseling

Benefits counseling

Labor market & training information
Assessment

Employment placement and retention services
Interactive workshops

Labs

Job clubs

Training

Support services

Additionally, through a partnership with DVR, eligible
program participants may receive coordinated voca-
tional rehabilitation services based on the need and
appropriateness of services.

Thanks to our partners:
e Pacific Associates
e Washington State Department of Social and Health

Services - Division of Vocational Rehabilitation

Investment: $52,000

PRIVATE / FOUNDATION

YOUTH AT WORK: RECONNECTING
OPPORTUNITY YOUTH TO EDUCATION &
EMPLOYMENT

We received funding from Bank of America to expand
participation in:

Paid internships

Job shadows

Work-based learning

Career guidance

Unsubsidized employment

Capacity-building and collaboration among youth-
serving organizations

This is part of a strategy to increase equitable access to
pre-apprenticeship and apprenticeship for opportunity
youth. This funding supports the creation of new
pathways available through traditional high schools

or career and technical education spaces. It has also
created more systems-building and collaboration across
the youth-serving ecosystem.

Up to 40 opportunity youth ages 16-24 will gain access
to new paid work experiences in:

e Advanced Manufacturing

e Healthcare

e Construction Trades

e Information Technology

The expansion of program capacity benefits
participants through:

Mentorships

Career fairs

Networking events

Exposure to post-secondary options
Ongoing supportive case management
Training stipends

Access to work materials for apprenticeship
activities

*  Work-readiness skills

Additional benefits include:

Education and exposure to technical skills
e Career planning (including wages and career paths)
e Financial capability training using WDC-developed
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tools, including the Self-Sufficiency Calculator and
Map Your Career educational resource

Each service provider brings a customized program
focus:

e Black Coffee NW
e Build2Lead
e Seattle Good Business Network

Investment: $178,500

HEALTHCARE CAREER PATHWAYS

This public-private partnership at EvergreenHealth
provides on-site career counseling services to existing
staff seeking to:

e Move forward in their profession
e Achieve wage growth
e Fill mission-critical roles

The career-counseling model was identified through a
convening of employer, labor, and education partners
and has since been applied at several local healthcare
organizations, including the most recent iteration at
EvergreenHealth.

The program covers:

e Connecting directly with incumbent workers to
increase knowledge of training fund resources

e Acting as liaison between EvergreenHealth and
the training fund to increase opportunities for
incumbent workers

e Leveraging career counseling services and resources
from the WorkSource system to support worker
advancement

The career-counseling model helps EvergreenHealth

to achieve its organizational and workforce goals,
which are measured and assessed directly by employee
satisfaction. More than 185 incumbent workers have
been served since the project began in 2015. About 30-
40 people are served annually by the Career Pathways
counselor, referred by labor/management partners
administering the Training & Education Fund at
EvergreenHealth.

Thanks to our service provider:

e TRAC Associates

PROGRAM YEAR 2022 - 2023

Investing: $3,000

INDUSTRY STRATEGIES TEAM

The WDC continues to pursue a model for industry
engagement through the establishment of collaborative
tables comprised of employers, labor, community
partners, and job seekers. In alignment with the
mission, vision, and objectives defined in our 2021
Regional Strategic Plan, the WDC in collaboration
with our partners is working to expand beyond the
workforce system’s nearly exclusive focus on skills
building to include a worker-and-racial-equity-centered
approach that addresses the structural barriers job
seekers confront regardless of their skill attainment.
Our current tables include the healthcare and maritime
sectors, with near-term plans to build a technology
table.

The Healthcare Industry Leadership Table (HILT)

is comprised of an interdisciplinary set of partners
collaborating to design programs and strategies that
will strengthen recruitment, training, and retention of
diverse healthcare professionals. With fifty members,
the HILT has established action-oriented committees
to expand Medical Assistant apprenticeships,
establish student outreach and mentoring programs,
and curation of a video library to support ongoing
professional development.

The Technology Industry Leadership Table (TILT)
intends to center inclusion, skill building, and career
potential of Black, Indigenous, and People of Color

in technology careers, based on the increasing need

to connect a diverse population of job seekers to a
sector that offers multiple pathways to high-wage
employment, yet continues to lack equitable access and
diversity in its workforce.

Investment: $255,000

PARTNERSHIP TO ADVANCE YOUTH
APPRENTICESHIP

The WDC was selected as one of 9 national sites
by New America to focus on expanding youth
apprenticeships in our community.

This effort to advance youth apprenticeship is in
partnership with:
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e Aerospace Joint Apprenticeship Committee program participants may receive coordinated voca-
e Computing For All tional rehabilitation services based on the need and
® Independent Technicians Automotive Committee appropriateness of services.

[ ]

BERK Consulting
Thanks to our partners:

The local partnership’s vision is broad and deep: all
high school students in King County can start their e Pacific Associates
careers through youth apprenticeship pathways that e Division of Vocational Rehabilitation
lead to good jobs and rewarding careers.

Investment: $52,000
The program supports strategy development and
implementation activities through September 2022.
The WDC will focus on building a regional partner
and resource hub that coordinates information for
school districts and apprenticeship partners to launch
and manage successful apprenticeship and pre-
apprenticeship pathways for young people.

Investment: $90,000

TICKET TO WORK

The goal of this program is to provide Social Security
beneficiaries with disabilities the choices, opportunities,
and support needed to become and stay employed, and
increase their earnings on a path to becoming econom-
ically self-sufficient. By providing a coordinated and
seamless service transition between Division of Voca-
tional Rehabilitation (DVR) and employment services
for eligible ticket holders, the program strengthens
existing partnerships focused on employment services
for DVR customers.

Program participants can develop and maintain an
Individual Work Plan to reach their career develop-
ment goals and receive immediate WorkSource Seat-
tle-King County benefits and long-term support for job
retention and career advancement. Services provided
include:

Career counseling

Benefits counseling

Labor market & training information
Assessment

Employment placement and retention services
Interactive workshops

Labs

Job clubs

Training

Support services

Additionally, through a partnership with DVR, eligible
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BUDGET

PROGRAM YEAR 2022 (PY22)
JULY 1, 2022 - JUNE 30, 2023

The Workforce Development Council of Seattle-King County receives funding from the
Workforce Innovation and Opportunity Act and other public and private grants.

Funding is targeted for impact through community and industry-based solutions to
workforce challenges, with a long-term strategy to increase workforce equity in the Puget

Sound region.

See program and budget archive.

See archive including Tax Form 990s and audit financial reports.
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BUDGET BY GRANT

WORKFORCE INNOVATION & OTHER GOVERNMENT PRIVATE / FOUNDATION

OPPORTUNITY ACT (WIOA)
KING COUNTY JP MORGAN CHASE
UNITED STATES DEPARTMENT OF LABOR
Career Corps - American Rescue Plan Act 3,000,000 Equitable Recovery 1,447,980
WASHINGTON STATE EMPLOYMENT SECURITY DEPARTMENT
Jobs and Housing 1,000,000 BANK OF AMERICA
KING COUNTY & CITY OF SEATTLE
Veterans, Seniors & Human Services Levy 800,000 Youth at Work: Reconnecting Opportunity Youth to Education & 213,800
Adult Programs 3,763,901 Employment
Justice Involved Adults 949,434
Dislocated Workers Programs 4,051,993 NEW AMERICA
WASHINGTON STATE EMPLOYMENT SECURITY DEPARTMENT
Youth Programs 3,997,519 Partnership to Advance Youth Apprenticeship 135,000
Economic Security for All 1,747,475
Administrative Cost Pool 1,241,992 BOEING
WASHINGTON STATE DEPARTMENT OF COMMERCE
TOTAL WIOA FUNDING 13,055,405 Entrepreneurial & STEM Pathways - Males of Color & Justice- 75,000
Hunger Relief - CARES Act - Community Development Block 913,300 nvolved Youth
Grant
On the Job Training - National Fund for Workforce Solutions 75,000
PORT OF SEATTLE
JOBS FOR THE FUTURE
Maritime Industry 99,000
Outcomes to Opportunity 48,500

SOCIAL SECURITY ADMINISTRATION
EVERGREEN HEALTH

Ticket to Work 90,000

Career Pathways 3,000
WASHINGTON STATE DEPARTMENT OF HEALTH & HUMAN
SERVICES WDC FOUNDATION
Basic Food Employment and Training 63,750 Private Donations 700
CITY OF SEATTLE TOTAL PRIVATE / FOUNDATION 1,998,980
City of Seattle Unions 38,092
TOTAL OTHER GOVERNMENT 8,691,051

TOTAL FUNDING FOR PY22: $23.11 MILLION

THE WORKFORCE DEVELOPMENT COUNCIL OF SEATTLE-KING COUNTY

phone: 206.448.0474

2003 Western Ave, Suite 250
Seattle, WA 98121-2162

Follow us on , and Threads

CONTACT BRAND WORKSOURCE BRAND ~ WORKFORCE INNOVATION & OPPORTUNITY ACT (WIOA) ~ NEWS ARCHIVE ~ ANNUAL REPORT ARCHIVE ~ PROGRAM & BUDGET ARCHIVE
NATIONAL DISLOCATED WORKER GRANT - COVID-13  ELIGIBLE TRAINING & OCCUPATIONS

The Workforce Development Council of Seattle-King County is an equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. Washington
Telecommunications Relay Service 7-1-1.

PROGRAM YEAR 2022 - 2023 13




